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 Our success  as  a  firm  is  fue led  by our love  for th is  bus iness

 We rem ain  independent  to  p rio rit ize  clien t  in te res ts

 We inves t  heavily in  research  and  people

ABOUT NEPC
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399 CLIENTS

$1.5 TRILLION
Assets  Under Advisem ent

327 EMPLOYEES

7 REGIONAL OFFICES

EMPLOYEE-OWNED
45 Partne rs  

100% OF REVENUE
from  advisory consulting  and  
d iscre tionary inves tm ent se rvices

7 PRACTICE TEAMS
delive r expertise  by clien t type

NEPC a lso  has  a  practice  team  dedica ted  to  supporting  our 
clien ts ’ de fined  contribu tion  p lans  across  a ll clien t types .

Data  as  o f J anuary 1, 2022.



KEY TAKEAWAYS – DEI PROGRESS REPORT

Source: 2021 NEPC DEI Progress  Report. In form ation  as  o f Decem ber 31, 2021.
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58%
of a ll 2021 new  hires  
com e from  diverse  

backgrounds

37%
of a ll 2021 new  hires  
a re  gender d iverse ,

up  6% from  2020

30%
of our partners  

a re  from  diverse  
backgrounds

Com ple ted  or exceeded 3 in itia tives  from  our 2021 Diverse  Manager Policy 2.0

 Increased  num ber of d iverse  firm s  on public m arke ts  Focus  Placem ent Lis t to  11% by year-end 
2021, exceeding goa l of 10%

Com ple ted  315 m eetings  with  d iverse  firm s  over the  pas t 2 years , surpass ing the  goa l of 132 
m eetings

Launched our Explorer Program  to  assure  a  s teady p ipe line  of d iverse-owned and -led  firm s  a re  
in troduced to  NEPC Research
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